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Ursula von der Leyen’s College of Commissioners

• Gender equality high on the agenda 

of the 2019-2024 UvdL Commission

• 1st ever Commissioner for 

Equality (Helena Dalli)

• Task Force on Equality

• Iliana Ivanova, Commissioner for 

Innovation, Research, Culture, 

Education and Youth (since mid-

September 2023)

• Marc Lemaître, Director General 

DG RTD (since mid-February 2023)



EC priority: Fostering a “Union of Equality”

Six Equality Strategies adopted

1. Gender Equality Strategy 2020-2025 (05/03/2020)

1. Being free from violence and stereotypes

➢ Ending gender-based violence

“The EU will do all it can to prevent and combat gender-based violence, support and protect 

victims of such crimes, and hold perpetrators accountable for their abusive behaviour”.

➢ The Commission calls on the Member States to: “(…) systematically collect and report data 

on gender-based violence;”

• R&I directly addressed: New measures to strengthen gender equality in Horizon Europe:

➢ Possibility to request a Gender Equality Plan from applicants

➢ Funding for gender and intersectional research also made available

➢ An initiative to increase the number of women-led technology start-ups

https://ec.europa.eu/info/policies/justice-and-fundamental-rights/gender-equality/gender-equality-strategy_en


EU priority: Combating Violence Against Women

• September 2023: SOTEU UvdL: “I know this house supports our proposal 

on combating violence against women. Here too, I would like that we cast 

into law another basic principle:  No, means no. There can be no true 

equality without freedom from violence”.

• October 2024: EC Work Programme 2024: “We also call on co-legislators 

to find agreement on the proposals for the Directive on combating violence 

against women and domestic violence, and the victims’ rights Directive”

• March 2022: The European Commission’s Proposal for a Directive on combating violence against 

women and domestic violence

➢ Third round of inter-institutional (trilogue) negotiations on 14 November 2023

• June-October 2023: Accession of the EU to the Council of Europe’s ‘Istanbul Convention’

https://state-of-the-union.ec.europa.eu/index_en
https://commission.europa.eu/strategy-documents/commission-work-programme/commission-work-programme-2024_en
https://commission.europa.eu/strategy-and-policy/policies/justice-and-fundamental-rights/criminal-justice/protecting-victims-rights/victims-rights-eu_en
https://docs.google.com/viewer?url=https%3A%2F%2Fec.europa.eu%2Finfo%2Fsites%2Fdefault%2Ffiles%2Faid_development_cooperation_fundamental_rights%2Fcom_2022_105_1_en.pdf&embedded=true&chrome=false&dov=1
https://docs.google.com/viewer?url=https%3A%2F%2Fec.europa.eu%2Finfo%2Fsites%2Fdefault%2Ffiles%2Faid_development_cooperation_fundamental_rights%2Fcom_2022_105_1_en.pdf&embedded=true&chrome=false&dov=1
https://www.consilium.europa.eu/en/press/press-releases/2023/06/01/combatting-violence-against-women-council-adopts-decision-about-eu-s-accession-to-istanbul-convention/


EU Funding addressing GBV in Academia

• Rights, Equality and Citizenship Programme 2014-2020 (DG JUST) – Daphne Strand

➢ Project USVreact (Universities Supporting Victims of Violence)

➢ Project ESHTE (Ending Sexual Harassment and Violence in Third Level Education – It Stops Now)

• ERASMUS+

➢ Project PREVEX (PLATEFORME DE FORMATION SUR LA PRÉVENTION DES ABUS ÉMOTIONNELS ET SEXUELS CHEZ LES JEUNES)

• Horizon 2020 (2014-2020) – Science with and for Society (SwafS) Work Programme

➢ Initiatives on GBV in Gender Equality Plan (GEP) related projects, some of them featured in the EIGE-

DG RTD Gender Equality in Academia and Research (GEAR) tool

➢ She Figures 2021 report mentions gender-based violence + good practices from FR, IE

➢ Research and Innovation Action (RIA) Topic SwafS-25-2020 - Gender-based violence including sexual 

harassment in research organisations and universities

❖ Project UniSAFE (started 1 February 2021, ending 31 January 2024)

https://usvreact.eu/
https://www.itstopsnow.org/
https://erasmus-plus.ec.europa.eu/projects/search/details/2021-1-FR01-KA220-HED-000027598
https://eige.europa.eu/gender-mainstreaming/toolkits/gear/search?ts=gender-based+violence
https://cordis.europa.eu/programme/id/H2020_SwafS-25-2020/en
https://cordis.europa.eu/programme/id/H2020_SwafS-25-2020/en
https://unisafe-gbv.eu/
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Gender Equality Plan (GEP): Eligibility Criterion 

Integration of the gender dimension in R&I content: Award Criteria

Gender balance: Ranking Criteria – for ex aequo proposals

Target of 50% women in Boards, Expert Groups, Evaluation Committees

• Article 7(6) and Recital 53 of Framework Regulation

• Articles 2(2)(e) and 6(3)(e) of the Specific Programme

Gender equality: a strengthened 
crosscutting priority in Horizon Europe

+ Researchers can declare their gender along three categories: woman, man, non-binary

https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32021R0695&from=EN
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32021D0764&from=EN


Eligibility Criterion

Gender Equality Plan (applicable from calls with deadlines in 2022 onwards)

Participants (as Beneficiaries and Affiliated Entities) that are public bodies, research 

organisations or higher education establishments* from a Member State or an Associated 

Country must have a gender equality plan in place, fulfilling mandatory requirements

● A self-declaration is requested at proposal stage – based on a GEP questionnaire in the 

Participant Register to be filled by the Legal Entity Appointed Representative (LEAR)

● Included in the legal entity validation process

*Private-for-profit entities (incl. SMEs), NGOs, CSOs, as well any types of organisations from non-associated 

third countries, are exempted for the criterion. See legal categories definitions in the Funding & Tenders Portal 

https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/how-to-participate/participant-register
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/common/guidance/rules-lev-lear-fca_en.pdf


Public 
document

• Formal document 

• Published on the 

institution’s 

(public) website 

• Signed by top 

management 

Dedicated 
resources

• Commitment of 

resources and 

expertise in 

gender equality 

to implement 

the plan

Data collection 
and monitoring

• Sex/gender 

disaggregated data 

on personnel (and 

students, for 

establishments 

concerned)

• Annual reporting 

based on indicators

Training

• Awareness

raising/training on 

gender equality

and unconscious

gender biases

• For staff and 

decision-makers

Mandatory GEP process-related requirements



Work-life 
balance and 

organisational 
culture

Gender balance 
in leadership 
and decision-

making 

Gender equality 
in recruitment 

and career 
progression 

Integrating the 
gender 

dimension into 
research and 

teaching content

Measures 
against gender-
based violence, 
including sexual 

harassment

Recommended GEP content areas

Essential factors for gender equality in R&I



Supporting GEP practice and knowledge

✓ Horizon Europe Guidance on Gender Equality Plans (28/09/2021)

✓ Online trainings to countries with higher amounts of organisations without GEPs

✓ Online mutual learning workshops, building on European Universities Alliances

• EIGE-RTD (GEAR tool) updated in Spring 2022

• Pilot EU ‘knowledge & support facility on institutional change 

through GEPs’

• Dedicated (23/06/2022: The Gender Equality Plan eligibility criterion 

in Horizon Europe: Who is concerned? How to comply with it?

• Upcoming EU Gender Equality Competence Facility (open public procurement)

• Evaluation study on the impact that EU and national policies and programmes 

supporting or imposing GEPs have had on gender equality in R&I across the ERA

→ Policy Brief on Gender-Based Violence in R&I

https://op.europa.eu/en/publication-detail/-/publication/ffcb06c3-200a-11ec-bd8e-01aa75ed71a1/language-en/format-PDF/source-232129669
https://eige.europa.eu/gender-mainstreaming/toolkits/gear
https://ec.europa.eu/research/participants/docs/h2020-funding-guide/other/event220623.htm
https://ec.europa.eu/research/participants/docs/h2020-funding-guide/other/event220623.htm


https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52020DC0628


•

➢

➢

https://data.consilium.europa.eu/doc/document/ST-13701-2021-INIT/en/pdf


•

•

•

https://data.consilium.europa.eu/doc/document/ST-14308-2021-INIT/en/pdf
https://ec.europa.eu/info/files/european-research-area-policy-agenda-2022-2024_en
https://www.gov.si/assets/ministrstva/MIZS/Dokumenti/PSEU/Ljubljana-Declaration-on-Gender-Equality-in-Research-and-Innovation-_endorsed_final.pdf




•

•

•

•

•

•

•

•

•

•

•

→



•

https://www.gov.si/assets/ministrstva/MIZS/Dokumenti/PSEU/Ljubljana-Declaration-on-Gender-Equality-in-Research-and-Innovation-_endorsed_final.pdf




→

→

See https://commission.europa.eu/strategy-and-policy/policies/justice-and-fundamental-rights/genderequality/gender-equality-strategy_en and 

https://eige.europa.eu/gender-mainstreaming/toolkits/gear/whatgender-equality-plan-gep

https://eur-lex.europa.eu/resource.html?uri=cellar:277a226c-215b-11ee-94cb-01aa75ed71a1.0001.02/DOC_1&format=PDF
https://eur-lex.europa.eu/resource.html?uri=cellar:277a226c-215b-11ee-94cb-01aa75ed71a1.0001.02/DOC_1&format=PDF
https://eur-lex.europa.eu/resource.html?uri=cellar:277a226c-215b-11ee-94cb-01aa75ed71a1.0001.02/DOC_2&format=PDF
https://commission.europa.eu/strategy-and-policy/policies/justice-and-fundamental-rights/genderequality/gender-equality-strategy_en
https://eige.europa.eu/gender-mainstreaming/toolkits/gear/whatgender-equality-plan-gep


• Horizon 2020 SwafS project UniSAFE

• ERAC Standing Working Group on Gender in Research and Innovation (SWG GRI)
Policy Brief 'Mobilising to eradicate GBV and sexual harassment. A new impetus for gender equality in the ERA'
Sexual Harassment in the Research and Higher Education Sector: National Policies and Measures in EU MS and AC

• Europe WIDERA project GENDERACTIONplus
Benchmarking report on GBV and SH targeting national authorities and RFOs

• Horizon Europe WIDERA project INSPIRE – case studies

• Upcoming Horizon WIDERA Europe project GenderSAFE (1 March 2024 – 28 February 2027)

HORIZON-WIDERA-2023-ERA-01-09 - Policy support to facilitate the implementation of a zero-tolerance approach
towards gender-based violence in the ERA

• CZ Presidency Conference Ending Gender-Based Violence in Academia, Nov. 2022 - Call for Action

• ES Presidency II Conference Ending Gender-Based Violence in Academia, Oct. 2022

https://h2020.genderaction.eu/wp-content/uploads/2020/06/SWGGRI_Policy-brief_Mobilising-to-eradicate-gender-based-violence-and-sexual-harassment-in-ERA.pdf
https://h2020.genderaction.eu/wp-content/uploads/2020/06/SWGGRI_Sexual-Harassment-in-the-Research-Higher-Ed.-National-Policies-Measures.pdf
https://genderaction.eu/wp-content/uploads/2023/05/101058093_GENDERACTIONplus_D3.1_Benchmarking-report-on-GBV-and-SH-targeting-national-authorities-and-RFOs.pdf
https://cordis.europa.eu/project/id/101130898
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/horizon-widera-2023-era-01-09
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/horizon-widera-2023-era-01-09


Gender Equality in R&I policy webpage

https://research-and-innovation.ec.europa.eu/strategy/strategy-2020-2024/democracy-and-rights/gender-

equality-research-and-innovation_en

https://research-and-innovation.ec.europa.eu/strategy/strategy-2020-2024/democracy-and-rights/gender-equality-research-and-innovation_en
https://research-and-innovation.ec.europa.eu/strategy/strategy-2020-2024/democracy-and-rights/gender-equality-research-and-innovation_en
https://op.europa.eu/en/publication-detail/-/publication/006a43e7-3eda-11ed-92ed-01aa75ed71a1/language-en/format-PDF/source-search
https://op.europa.eu/en/publication-detail/-/publication/d5caa77b-a833-11ed-b508-01aa75ed71a1/language-en/format-PDF/source-280296996
https://ec.europa.eu/research-and-innovation/en/knowledge-publications-tools-and-data/interactive-reports/she-figures-2021
https://ec.europa.eu/info/files/gender-equality-plans-frequently-asked-questions_en
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Thank you for your attention!

#HorizonEU
http://ec.europa.eu/horizon-europe

For other questions and further information on gender equality provisions, please contact:

RTD-GENDERINRESEARCH@ec.europa.eu

http://ec.europa.eu/horizon-europe
mailto:RTD-GENDERINRESEARCH@ec.europa.eu
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